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What is the TRTW Program? 
Transitional Return-to-Work (TRTW) is a 

proactive program designed to return 

employees to productive work after they have 

suffered a work-related injury or illness.  

Sometimes an injured employee will receive 

temporary work restrictions from their 

physician, while they are recovering from their 

injury. UCSD has established guidelines 

regarding the provision of light duty work 

assignments for the recovering employee.  

These guidelines are the core of the TRTW 

program and the assignments are called 

TRTW assignments. 

 

What is a TRTW Assignment? 
It is a temporary work assignment that fulfills 

necessary job function(s) and is medically 

suitable to the employee’s temporary work 

restrictions.  The maximum length of a TRTW 

assignment is 90 calendar days.  The TRTW is 

monitored by the Workers’ Compensation 

Program and can be reduced or extended on a 

case-by-case basis with approval of the 

department supervisor. 

 

Who qualifies for a TRTW assignment? 
Any employee who receives temporary work 

restrictions from his/her physician while 

recovering from a work-related injury is 

eligible to participate in the TRTW program. 

                    
 

 

When and How does a TRTW assignment get 

created? 
The injured employee provides his/her home 

department a copy of the temporary work 

restrictions given by the treating physician.  The 

home department is expected to make best efforts to 

provide a TRTW assignment.  The home department 

must then notify the Workers’ Compensation Return 

to Work Team (858-822-6677) of the TRTW 

assignment. 

 

What if the department or employee is 

unaware of the TRTW program? 
The Workers’ Compensation office receives 

notification when a physician provides temporary 

work restrictions to an injured worker.  A staff 

member of the Workers’ Compensation Program 

will follow up with the supervisor of the injured 

employee to: identify, establish, coordinate, 

facilitate, document and monitor all TRTW 

assignments. 

    

 

 

 

 

 

Supervisor responsibilities & TRTW: 

 Support TRTW by providing 

temporary work assignments for 

injured workers. 

 Monitor TRTW assignments to 

ensure compliance of the temporary 

work restrictions. 

 

What are the Employee’s 

responsibilities when working in a 

TRTW assignment? 

 Perform their work safely and 

observe all restrictions. 

 

Notify their supervisor if they: 

 Will miss work time because of 

scheduled medical exams and/or 

physical therapy 

 Are unable to report for TRTW 

assignment 

 Experience difficulty performing the 

TRTW assignments. 

 

Where can I learn more about 

TRTW? 

 
Transitional Return to Work Program 

(TRTW) guidelines available on the 

Workers’ Compensation Blink website: 
http://blink.ucsd.edu/go/workerscomp  
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